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the officers represented by the Association
and the Ministries/  Departments
employing them. '

(d) To co-operate, facilitate interchange of !
ideas and federate with similar services
associations having similar objects. '

(¢) To create an atmosphere of mutual
coordination and aid among its members
to start cooperafive society and to organize
mutual benefits fund if circumstances so
necessitate,

(f) For attainment of its objeds, the
Association may establish Branches in
Delhi as well asin other States.

,  MEMBERSHIP AND SUBSCRIPTION:-

(1) The ordinary membership of the
Association shall be open to all Officers of
Central Industrial Relations Machinery
and Central Labour Service posted
anywhere in India or abroad, However, the
Executive committee shall take the decision
in matter of admission of ordinary

member.

(b) Application ~for admission will be
made in writing to the General Secretary
in the form prescribed for the purpose
with the requisite fees prescribed here-in-
alter:

Admission fec. Rs. 28-
Rs5- per
month  of
Annual
subscription
of Rs. 60/-

Subscription.

The subscription may be paid in .
monthly installment or at & timc fo'r the
whole accounting year by 30 April,

RIGHTS AND OBLIGATION OF
MEMBERS: -

All members of the Association duly
enrolled and who are not in arrears of
their subscription or other.dues to.the
Association Will¢njoy all rights and
privileges assured by the Constitution
of the Association and other benefits,
namely: -

RIGHTS:-

(i). To attend General body meeting of
the Association;

(i). To stand and contest for any office
of the Association provided he would
be member of the body for not less than
one year; :
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(i) To exercise bis right to vote at
quch meetings as will be held from time
{o time in accordance with the

constitution;

(iv). To enjoy the benefits of all such
welfare activitics, which the Association

may undertake, form ime to time.
OBLIGATION: -

(i), To participate in all programs of
the Association, as may be required in
furtherance of its objectives,

(ii). To carry out any work as may be
allotted to a member in connection with
the activities of the Association.

(iii).To pay monthly  subscription
regularly and fo contribute to any
special fund as may be required to be

raised.

Membership Register:-The Association
shall maintain a register of members
with their names, appointmeat, place of
postings, date of birth and such
particulars as may Dbe considered
necessary concerning each member
including an honorary member.

CESSATION OF MEMBERSHIP:-

6.

CESSATION OF MEMBERSHIP:-

A member shall cease 10 be 4 member:-

(). On his resignation from the
Association to be given in writing to the
President of the Association subject 10
acceptance thereof by the Executive

Committee.

(if). On his resignation from the service
to which he belongs.

(i) For non-payment of dues within a
stipulated period.

(iv). For any act found to be hostile,
prejudicial and detrimental to the
interest of the Association.

(v). On superannuation and

(vi). On being convicted for any offence
involving moral turpitude,

STRUCTURE OF ASSOCIATION: -

(a}. The Management of the Association
will be vested in the following bodies: -

(i)  Central Organisation,

(i) Regional Organisation.



(b). Centra e
! Organisg 4

oo Contral g

(1). Executive Commifte "

Subject to the ¢ e
ontrol
body of the me b o the. General 3
mbers, all affairs of the
Central organizati : ? lhe~
10n shall be carried on
by the Executive committee lcon'sist'ih 0!’;:""
not more than 30 and not Jess thang:i _
members including President, S, ché
President, 2 Vice Presidents, ;.-.
Secretary, 2 Joint Secretaries, Treasurer
and Asstt. Treasurer, Presidents of each
branch association shall be an Executive
committee member. The member of the
Executive committee shall be elected at
the Annual General Meeting of the
Association and shall unless cease to be
a member on death or otherwise as
referred in Clause 6 will continue to
hold office until the next election.
Presence of 25 members of the
Executive Committee Wi!! "fptg!‘v};.!.
Quorum of a meeting of the CONEREEe)
In case no Quorum IS reached iﬂe;
meeting, the meeting Wil be.adl‘“{"“no
to be held after one hour, If the.re is 4
. ihe adjourned meeting, {1
quorum 1n 4
pusiness Will be transacted a5 P
ite the want of quorum-
agenda despii€ © ittee |
iog in the commi ;|
Casual vacancies h co-option by the
be filled up throue ;

Executive € mittee meeting.

om
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General Secretary and in his absence
the Joint Secretary of the Association
will convene the Executive Committee
meeting by a notice of atleast 7 days: 24
hours notice will however be required

for any emergency meeting.

Office bearer of the association found
guilty of corrupt practice and anti
association activities may be removed by
the Executive committee of the
Association subject to the approval of
the General Body. If, an office bearer or
a member of the Executive Committee
absents himself without sufficient
reasons in three consecutive meetings of
the Executive Committee, he shall be
removed from the committee by a
majority decision of the members of the
committee subject to the approval of the
General body of members.

(ii). Extra Ordinary General meeting: -

An extra ordinary general meeting of
the Association shall be convened by the
General Secretary under the directions
of t!le President of the Association or
receipt of a requisition signed by at least
25 percent members of the general body
speglfylng the business to be transacted.
Notl?e of at least three days shall b; |
required  for convening an extra
ordinary general meeting, The Quorum
of the extra ordinary General'meeting



shall be 25% of total members h...
€ase no quorum is reachag i
hour of the appointed time, the
shall transacted the business
agenda notwithstanding the .
quorum. ‘

(iii). Annual General Meeting: . L

Every year within 31% Mareh
meeting of the General ’
members of the Association to be e
the annual General Meeting sha
held. Submissiens of audited
and report of General Secreta
followed by election of office be:
through consensus. In the absen
consensus election will be

bearer of the Association. Vo : ‘,
by raising of hands. Eo

the post of any office b
Association. On demand

election through secret bal
detailed below: -
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the Association for

i ion by member at I(:@st one

::Ir):i;nbeforeythe date of ele'ctlon-.A:y

objection relating to draft list will be

raised within 10 days thereaft?r. After

taking into the conside:rauon tl.le

objection if any a final list c.)f valid

member will be prepared and displayed

at least 15 days before the date ?f

election. The Executive committee will

announce the date of election and fix the

date of filing of nomiaation, withdraval

of nomination, scrutiny of momination
papers and will undertake such other
functions including appointment of
returning officer as they may think
necessary and the manner as they deem
fit for smooth conduct of election. The
Returning Officer will be a General
member of the Association who will not
contest for any post of office bearer of
the Association for the relevant year of
election. The Returning Officer will
conduct the election and will declare
result on the day of election.

Secretary  Of

The Central Executive Committe.e of the
Association shall be constituted as
under; -
(i). President.
(ii). Senior Vice -President.

(iii). 2 - Vice -Presidents,
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(iv). General Secretary.

(¥). 2 - Joint Secretaries,
(vi)Treasurer and Assistant Treasurer,

9. POWER AND FUNCTION
S
CENTRAL OFFICE BEARERS: - %

(a). THE PRESIDENT

(i). T!le President of the Association shall
preS|de' over the Meetings of the
Executive Committee, Annual General

Meetin.g. and shall exercise general
Supervision over the work of the

Association. He shall be the executive
head of the Association for all business
and functions thereof, He may direct
General Secretary to call ordinary and

extra ordinary meeting of the Executive
committee,

(if). In case of a tie, the President will
have the casting vote.

(b). THE SENIOR VICE PRESIDENT /
VICE PRESIDENT.

In tl!e absence of the President, Sr. Vice-
President or one of the vice-presidents

shall carry on the duties of the
President, |

" the direction
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(c). THE GENERAL SECRETARY.

f the
The General Secretary 0 :
Association shali be the Chief Executive

Officer of the Association and sh.all
carry on the work in accordance wrth
of the Executive
Commiittee of the Association. I?e shall
make correspondence on behalf of the
Executive committee, Association a.nd 7
maintain the records of the Association
including minutes of the proceedings of

all the meetings. He may appoint clerks
to assist him in his office duties after

obtaining sanction from the Executive
committee.

fii) The General Secretary in
consultation with the President shall
convene all meetings and carry out the
resolutions passed at the meetings. of
the Executive Committee and Annual
General Meeting,

(iii). He shall maintain a register
containing information about the
strength of membership and financial
position of the Association.

(iv). He shall pass payments by or on
behalf of the Association and can also -
spc.:nd up to Rs. 1500/- without the
prior sanction of the Executive
Committee on any item,
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(v). He shall prepare the Annug)

report and submit it to the Executiye'

Committee with audited ac and
] counts and
Auditor's reports. "o

(vi). He can take initiative in all such

matters as may be conducive for

promotion of the aim s and objects of
the Association, \

(d). THE JOINT SECRETARIES,

The Joint Secretaries shall assist the
General Secretary in discharging of his
functions and shall in absence of the
General Secretary act as General
Secretary. They have the power to
convene the meetings and conduct
negotiations, if circumstances require.

(¢). THE TREASURER.

(i). The Treasurer shall be personally
responsible for the safe custody of the
funds and maintenance of casebook
and keep proper account books,
receipt books and all other concerned
records of the Association.

(). He shall make payment after

getting the vouchers attested from the

General Secretary and maintain
vouchers for all payments made. He
can retain cash upto Rs.250/-. He will
deposit any amount exceeding Rs.250/-

SRR -

e

10.
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in a scheduled bank within two days of
the receipt of the amount.

(iii). He shall maintain account books
and place this account every month
before the General Secretary for

scrutinizing and signature.

(iv). He shall maintain a Register of
Membership subscription.

(v). He shall also arrange collection of
subscription from the members and
prepare the statemeni of Annual

Income Expenditure.

REGIONAL ORGANISATION:-

(a). The members of the Regional
offices except Delhi may form a Branch
of the Association, if approved by the
Central Executive Committee.

(b). The Management of the Regional
branches, constituted as per sub-rule
(a) above, will be vested in the
following bodies:- PR

(a). Regional Annual General Meeting.

(b). Regional Executive committee,

(c). The Regional Annual Meeting will
consist of the members of Association of

that branch to the Central Deleoate
Conference. S e
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(d). The Regional Executive Committe egional Exeeuti® COCL e e

will consist of:- n his oW0 tiative F iing with 2

(r,cceives a request t least ;nc-thlrd

(i). Regional President. cific agenda fro the Regiond

Sfe the membcrs, 0 mmutes 0

(ii). One Regional Vice President. Committee He will rccd shall have
|(|) such meetings an orks of the
(iii), Regional Secretary. : wers to supery se 1 nder  Dis
/ l‘:)ocal commi“ces b ‘;the rioht to

W, : : ik all hav o

(iv). Regional Joint Secretary, urisdiction. He sl;r the local units of

:l:::l c‘:;n::‘i:::::gﬂe sha.ll carry O:eti\!cs
such instructions, which he n:imin
from Central O.fﬁce, and

discipline among its members.

pal Joint Secretary: - I!e
the Regional Secretary in
rking of the branch
1 the duties of the
he absence of

One Regional Treasurer, provided the
treasurer will be elected from the
same station from which either the
secretary or the Provincial President

has been elected.
(iv). Regio

shall assist
the day to day Wo
and shall perform a
Regional Secretary in t

the latter.

(¢) Duties of Regional Office Bearers.

(). Regional President: - He shall
preside over all the meetings of the
Regional Executive Committee and
shall have casting vote. Hc will
supervise the working of the Regional

Branch.

(iv). Treasurer: -  He shall ~ be
personally responsible for the safe
custody of funds and for maintenance
of cash and other accounts of the
Association and keep proper account
books. He shall arrange collection of
subscription funds from the members,
arrange payment sanctioned by the
General Secretary or the working
Committee for the funds of the
Regional Branch and keep proper
account books. He shall maintain a

(ii). Regional Vice President:- In the
absence of the Regional President, he
shall perform all the duties of the
Regional President

(iii). Regional Secretary: - He will
conduct all the correspondence with
the Central Office of the Association.
He will submit statements periodically.
He will convene meeting of the
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membership subscription register of
the branch.

11. FUNCTIONS OF THE VARIOUS
BODIES OF ASSOCATIONS:

(A). CENTRAL ORGANISATION:
(a) Annual General Meeting: -

() It shall be the highest organ of
the Association.

(i) It alone can amend the

constitution.

Central
the

will elect the
Committee of

(i) It
Executive
Association,

(iv) It can remove any office bearer,
member of the Executive Committee or
ordinary member in accordance with |
the provision of Clause 6.

(v) It shall approve the annual
report of the General Secretary, annual
accounts and the annual budget of the
Association.

(w:) It will lay down directive and
principle for the efficient working of
the Association. $

(vii) It can decide any functi
s y functions for

18

intain proper check on the
iture of the Association and will

expend :
sanction all expenditure.

(i) It can take disciplinafy acti_on
against  any member, including

ember other than office
hearers and members of the Executive
Committee for whom it can recommend
expulsion from the Association to the
Annual General Meeting. It can accept
the registration of all the members
including  office  bearers of the
Association. It has however, powers to
suspend any member including an
officer of the Association from the
membership.

(iv) - It can suspend any Regionai
Executive Committee and can nominate
a new one.

(v) | It can allot such functions to
Regional Executive Committee it deems
necessary. ,

expulsion any m

(vi)  Itis answerable for its action to
Annual General Meeting.
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(vii) It can constitute sub-committee
for efficient functioning of (he

Association and delegate any function or
power may deem necessary.

(viii) It can take all such steps as in
its opinion are likely to promote the
interests of the Association and not
inconsistent with the policies lay down
by Annual General Meeting,

(ix) It can call for donations and
special levies from the members for the
Association.

(x) It can take all such actions and
assume such powers, which may be
delegated to it from the Annual General

Meeting.

(xi) It can fill any vacancy in the
Executive Committee between the two

sessions.
(C). Regional Organisation:
(i) It shall elect Regional office bearers. i

(ii). Tt shall approve the report of the :
Regional Secretary and statement of
accounts. ;

(iii). It can recommend expulsion t0
Central Executive Committee.

20

onsible for
.t shall be respons
g);rying out the ti:nescen:::l
instructions givex.l by the L
Executive Commlttge from

time.

to spend the
iy ]t shall have powers
é:l)ads allotted to it by the Central
Executive Committee.

shall ~ ensure px:op.er
f the organisation in its
intain strict discipline.

(i) It
functioning 0
branch and ma

(iii) It shall be responsible to Annual
General Meeting but work under the
direct supervision of the Central
Executive Committee to which it shall
submit regular reports of its activities.

FINANCES:

(a) Al subscriptions shall be
remitted to the Central Office. The
Regional offices shall keep such imprest
money as may be decided by the
Central working Committee.
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(b) All donations and levies will,

however, be remitted to the Centre.

Provided, however any special fund,

which the regional Committee may.
raise for its expenses or the Cormmittee
may retain, other purposes, after the
approval of the Central office.

Provided further all such funds realised
by any Regional Committee will be
properly accounted for in its books and
a statement of its realization and
disbursement s submitted to the

General Secretary.

INTIMATION FOR MEETINGS:

Intimation of every meeting shall be
duly given to members.

() At least a notice of seven days
for the Central Executive Committee
Meeting will be given; and for Annual
General Meeting one month,

(i) At least 15 days' notice for the
Regional Annual General Meeting and
3 days' for Regional Executive
committee will be given.

22

Meeﬁng, can ask th
in writing to¢
The General
the meetin

receipt of \
Annual General Meeting and one W

for Executive Committee.
must specify the purp
meeting is asked for. S
automatically fall throu

pecessary quorum.
fails to call such requ

the requisitioned sha}l
to convene such meeting

: dy shall be
¢). The Quorum of every bo
(25)_ percent of th»e‘st,ren‘g_th of that body.



15. FINANCIAL YEAR:

The financial year of the Association Will
o 1% April to 31" March,

be the period fro

The Association shall have a general furd,

which will include all income from
from the members"

contributions
donations and other miscellaneous sources.

16. FUNDS OF THE ASSOCIATION:

The funds of the Association shall be
applicable for the purpose of: -

() The payment of salaries allowances
and expenses to the office bearers of the

Association.

(i) The payment of

The p expenses for the

:;imumstrptmn of the Association includes
e pudlt of the accounts of th

Association, z

(iii) The prosecuti
ution or def
) - efence or a
oig:n )p:noceedmgs to which the Associati:l{
prosecut'ember thereof is party, when such
ik u;n or defence is taken for l:lcn
of securin i :
: ecuring or protect 1
:;, the Association and/ or its n: il
g embers with

(iv) Collectiy
-oective disputes
Association or any ﬁ] Cmb:rnthzehalff of the
reof,

The accou
shall be au
the Cent

shall be subject t0 2
appointed b

18. RIGHT

the Central Organisation

dited by 2 Auditor appointed by
tive Committee for the
The accounts of the other units
uditing by a person
Regional Executive

nts of

ral Execu
urpose-
y the

Committee.
OF INSPECTION OF

ACCOUNTS:

The Officers and members of the
the ri_ght of

Association shall have
inspection  of the account books and
Regional Secretary/ General Secretary and

Treasurer concerned shall give every
facility for this inspection of the accounts
provided seven days' notice has been given

in writing to the party concerned.
19. SAFE CUSTODY OF FUNDS:

The funds of the Association shall be
deposited in Scheduled bank as decided by
the Central Executive Committee and the
bank accounts will be operated by the
officers appointed by the Central
Executive committee, amongst General

P Eee » -
e A aeeS .
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~ the seat,

%

Secretary, President, ~vice President,
Treasurer, Joint Secretary.

30, FINES & REMOVALS:

In case of any of office bearer or any other
member who acts in a way considered
prejudicial to the interests of the
Association, the  Central  Executive
' Committee may expel or suspend such
office bearer or member provided:-

(1) That one-week's notice in writing has -

been given to such person to explain his/
her conduct either in writing or by
appearing in person before the Central

; Executive Committee,

(i) Three-fourths of the members of the -
Central Executive Committee present have
approved the suspension of expulsion,

(i) The expulsion in the case of aﬁ officer

of the Association is ratifieq by the Annual
General Meeting, ‘

Any 'n‘lember of the Central Executive
Computtee nst altending three conseoufiye
meeting  withgut assigning any regsop
thereof shall pe deemed to haye vacated
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Committees can exercise
mentioned in sub- clause
(i) and (i) above but all their dcc;]slonfs z:;t
3 o and approval ©
subject to revie o e
ive Committee an
Central Executive COMMYEE: =0
appeal against fheir decision lies with the
Central Executive Comunittee.

(iv) Regional

avENDMENTS 1O THE

CONSTITUTION:

The constitution of the Asso'ciation may be

amended, varied or rescinded by_ fhe

Annual General Meeting of the Association

by two - thirds majority vote of t!:e persons
present and  voting Mou?ns for
amendments, variations or revisions must
reach the General Secretary fifteen days
before the date of Meeting.

22. STATUS OF THE ASSOCIATION:

The Association shall be a body corporate
and shall have a common seal to be kept in
the custody of the General Secretary,

23, DISSOLUTION OF THE ASSOCIATION.

The Association may be dissolved by a
majority of the members present at the
Annual General Meeting, which shall have
to be specifically convened for the purpose.
The quorum for the meeting shall be two-
third of the total number of members for
the time being, The assets and liabilities of
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the Association will be disposed of as may
be decided in the above meeting. Notice of
dissolution shall be sent to all concerned
within 14 days from the date whereon such

a decision is arrived at
24. POWERS TO MAKE RULES:

The Central Executive Committee shall
have full powers to make rules from time
to time for proper and efficient functioning
of the Association provided those are not
inconsistent with the provisions of the
constitution. Such rules will be placed
before the Annual General Meeting for

ratification.

25. INTERPRETATION OF THE
CONSFITUTION:

(i) The Central Executive Committee
will have powers to interpret the clauses
and rules of the constitution and for their

observance and compliance.

(ii) In the event of difference, the
interpretstion of the Central Executive
Committee will alone be authoritative and
binding on all members.




